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Faculty of the Professions

This workplace profile is intended to inform discussion and engagement with the Diversity Management Plan and provide an overall picture of the equity and diversity profile of the Faculty of the Professions. 

The Diversity Management Plan outlines strategies relating to five identified ‘Equity and Diversity target groups’ which include: women, Indigenous people, people of culturally and linguistically diversity backgrounds, people with a disability and people identified as being from ‘younger’ or ‘older’ age groups. 

The profile uses the University’s DEST staff statistical collection from 2002 to 2005 and includes information relating to gender, Indigenous people and age. Information supplied in this document was also obtained from relevant Faculty and School websites. 

The University does not currently systematically collect data relating to people of culturally and linguistically diverse backgrounds and people with a disability. 

Management and Leadership

	Position
	Incumbent
	Gender

	Executive Dean
	Professor Pascale Quester (acting)
	Female

	Associate Dean (International)
	Ms Kate Harris
	Female

	Associate Dean (Undergraduate Learning & Teaching)
	Ms Kathleen McEvoy
	Female

	Associate Dean (Postgraduate Coursework)
	Associate Professor Terry Williamson
	Male

	Associate Dean (Research & Higher Degrees)
	Professor Pascale Quester
	Female

	Heads of School
	Listed below
	6 Male

	
	
	

	General Staff
	
	

	Faculty Business Manager
	Ms Lynette Swift
	Female

	Faculty Finance Manager
	Ms Kerry Braini
	Female

	Faculty Senior Administrator
	Ms Leah Hill
	Female


Schools

	Heads of School
	Incumbent
	Gender

	Adelaide Graduate School of Business
	Professor Graham Hubbard
	Male

	Associate Head of School (International)
	Dr Georges Baume
	Male

	Associate Head of School (Academic)
	Dr Jill Thomas
	Female

	Associate Head of School (Research)
	Dr Fred Robins
	Male

	Law School
	Professor Paul Fairall
	Male

	Associate Dean (Teaching)
	Ms Kathleen McEvoy
	Female

	Associate Dean (Postgraduate Coursework)
	Mr Chris Finn
	Male

	Associate Dean (Research)
	Mr David Wright
	Male

	School of Architecture, Landscape Architecture & Urban Design
	Mr Ian Kowalick (acting)
	Male

	Coordinator of Landscape Architecture
	Dr David Jones
	Male

	Professor of Architecture
	Professor Antony Radford
	Male

	
	
	

	School of Commerce
	Associate Professor Barry Burgan
	Male

	Associate Head (Research)
	Professor Lee Parker
	Male

	School of Economics
	Professor Christopher Findlay
	Male

	Associate Head (Undergraduate Matters)
	Dr John Hatch
	Male

	School of Education
	Dr Sivakumar Alagumalai
	Male

	Deputy Head 
	Dr Stephanie Burley
	Female


There are four Research Centres associated with the Faculty of the Professions. They are: 

· International Centre for Financial Services (ICFS), Director, Mr Clive Perring.

· Centre for International Economics (CIES), Director, Dr. Reza Y. Siregar.

· Institute of International Business, Economics and Law (IIBE&L), Executive Director, Mr Andrew Stoler

· South Australian Centre for Economic Studies (SACES), Director, Mr Michael O'Neil.

Women

Current organisational information available on the website for the Faculty indicates the following:

· Women occupy 4 of the 11 academic management positions in the Faculty, which include the Executive Dean, four Associate Deans and six Heads of School.

· Three general staff management positions where identified in the Faculty - each position is occupied by a woman.

· There are a number of ‘associate’ and ‘deputy’ positions identified within the Schools that could be considered leadership positions. Women occupy 3 of these positions and men occupy 9, with 1 female staff member in the Adelaide Graduate School of Business, the Law School and the School of Education respectively.

Indigenous 

· There are no Indigenous staff members in the Faculty of the Professions

Age

· There is no specific data relating to the age of people in management and in leadership positions.

· Overall age figures are provided in this Profile provide a snap shot for 2005 and simple trend data for specific areas in the Faculty.

Other Equity and Diversity target groups

· The University of Adelaide does not systematically collect data relating to staff members with a disability or staff members from culturally diverse backgrounds. 

Overall data for the Professions

The overall FTE number of academic staff in the Faculty has increased from 102.3 FTE in 2002 to 108.8 FTE in 2005 after a decrease to 99.5 FTE in 2004. The overall number of general staff has increased from 42.4 FTE in 2002 to 47.7 FTE in 2005, after a decrease to 37.5 FTE 2003.

Women

Table1a: FTE Academic Staff in the Professions by gender by level 2002-2005

	
	
	2002
	2003
	2004
	2005

	Class
	Gender
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	Level E
	F
	2.0
	15.4
	3.0
	20.0
	3.0
	21.8
	2.0
	15

	
	M
	11.0
	84.6
	12.0
	80.0
	10.8
	78.2
	11.8
	85

	Level D
	F
	2.1
	18.9
	1.1
	13.6
	1.0
	10.0
	1.8
	20

	
	M
	9.0
	81.1
	7.0
	86.4
	9.0
	90.0
	7.0
	80

	Level C
	F
	9.6
	24.2
	8.1
	23.1
	9.9
	29.2
	10.4
	26

	
	M
	30.0
	75.8
	27.0
	76.9
	24.0
	70.8
	29.1
	74

	Level B
	F
	12.6
	42.9
	13.1
	39.2
	14.8
	47.6
	18.3
	46

	
	M
	16.8
	57.1
	20.4
	60.8
	16.4
	52.4
	21.6
	54

	Level A
	F
	4.0
	43.0
	7.9
	51.1
	4.4
	41.5
	3.5
	50

	
	M
	5.3
	57.0
	7.5
	48.9
	6.2
	58.5
	3.5
	50

	Total
	F
	30.3
	29.6
	33.2
	31.0
	33.2
	33.3
	35.9
	33

	
	M
	72.1
	70.4
	73.9
	69.0
	66.3
	66.7
	72.9
	67

	Total Academic 
	102.3
	
	107.0
	
	99.5
	
	108.8
	


Academic

There was an increase in the FTE number and proportion of academic women in the Faculty from 30.3 FTE (29.6%) in 2002 to 35.92 FTE (33%) in 2005. The overall proportion of academic women at all levels is higher than the University average.

· After an increase from 2 FTE (15.4%) in 2002 to 3 FTE (21.8%) in 2004 the FTE number and proportion of academic women at Level E decreased to 2 FTE (15%) in 2005. 

· After a decrease from 2.1 FTE (18.9%) in 2002 to 1 FTE (10%) in 2004 the FTE number and proportion of academic women at Level E increased to 1.75 FTE (20%) in 2005. 

· After a decrease to 8.1 FTE (23.1%) in 2003 the FTE number and proportion of academic women at Level C increased to 10.4 FTE (26%) in 2005.

· The FTE number and proportion of academic women at Level B increased from 12.6 FTE (42.9%) in 2002 to 18.3 (46%)in 2005. 

· After an increase to 7.9 FTE (51.1%) in 2003 the FTE number and proportion of academic women at Level A decreased to 3.47 FTE (50%) in 2005. 

Table 1b:FTE General Staff in the Professions by gender by level 2002-2005
	
	
	2001
	2002
	2003
	2004

	Class
	Gender
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	HEO 02
	F
	4.6
	100.0
	3.0
	100.0
	3.0
	100.0
	2.5
	100.0

	
	M
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	HEO 03
	F
	6.6
	100.0
	8.4
	100.0
	5.8
	100.0
	5.8
	100.0

	
	M
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	HEO 04
	F
	4.8
	82.8
	8.0
	88.9
	7.8
	83.9
	7.8
	79.6

	
	M
	1.0
	17.2
	1.0
	11.1
	1.5
	16.1
	2.0
	20.4

	HEO 05
	F
	7.6
	100.0
	4.6
	100.0
	7.7
	88.5
	9.0
	100.0

	
	M
	0.0
	0.0
	0.0
	0.0
	1.0
	11.5
	0.0
	0.0

	HEO 06
	F
	7.6
	88.4
	3.8
	79.2
	4.8
	82.8
	7.8
	79.6

	
	M
	1.0
	11.6
	1.0
	20.8
	1.0
	17.2
	2.0
	20.4

	HEO 07
	F
	2.9
	59.2
	4.2
	80.8
	5.6
	84.8
	5.0
	83.3

	
	M
	2.0
	40.8
	1.0
	19.2
	1.0
	15.2
	1.0
	16.7

	HEO 08
	F
	1.6
	88.9
	2.5
	100.0
	2.0
	83.3
	2.5
	86.2

	
	M
	0.2
	11.1
	0.0
	0.0
	0.4
	16.7
	0.4
	13.8

	HEO 09
	F
	1.0
	100.0
	0.0
	0.0
	0.9
	100.0
	0.9
	100.0

	
	M
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Above 10
	F
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	
	M
	0.0
	0.0
	0.0
	0.0
	1.0
	100.0
	1.0
	100.0

	Total 
	F
	35.1
	89.3
	34.5
	92.0
	36.8
	86.2
	41.3
	86.6

	
	M
	4.2
	10.7
	3.0
	8.0
	5.9
	13.8
	6.4
	13.4

	Total General Staff 
	42.4
	
	37.5
	
	42.7
	
	47.7
	


The FTE number of female general staff increased from 35.1 FTE in 2002 to 41.3 FTE in 2005. The number of male staff also increased from 4.2 FTE in 2002 to 6.4 FTE in 2005, which has contributed to the overall decrease in the proportion of female staff.

· Women comprised the majority of general staff at Levels 1 through 9 from 2002 to 2005. 

Age

Table 2a: Age breakdown of FTE staff in the Professions by level 2005
	Class
	25-34
	%
	35-44
	%
	45-54
	%
	55-64
	%
	65 - 69
	%
	Total

	Level E
	1.0
	7
	1.0
	7
	2.0
	15
	8.8
	64
	1.0
	7
	13.8

	Level D
	0.0
	0
	0.0
	0
	1.0
	11
	7.8
	89
	0.0
	0
	8.8

	Level C
	0.0
	0
	6.9
	17
	18.0
	46
	10.6
	27
	4.0
	10
	39.5

	Level B
	16.0
	40
	14.3
	36
	7.0
	18
	2.1
	5
	0.5
	1
	39.9

	Level A
	4.9
	70
	0.9
	13
	0.6
	9
	0.6
	9
	0.0
	0
	6.9

	Total
	21.9
	20
	23.1
	21
	28.6
	26
	29.8
	27
	5.5
	5
	108.8


In 2005

· The majority of academic staff members in the Faculty were aged between 45 and 64 years of age (54%), with 5% of staff over the age of 60 years and no staff under the age of 25 years. There was a relatively even distribution of staff between the 25 to 34 years (20%) and 35 to 44 (21%) age groups.

· The majority of staff members at Level E were aged between 55 and 64 years of age (64%), with one staff member over the age of 65 years of age. 

· The large majority of staff members at Level D were aged between 55 and 64 (89%), with no staff members under the age of 45 years at this level. 

· The majority of staff members at Level C were in the 45 to 54 years (46%) and 55 to 64 years (27%) age groups, with no academic staff under the age of 35 years. There were also significant cohorts of staff aged 35 to 44 (17 %) and over 65 (10%) at this level. 

· The majority of staff members at Level B were in the 25 to 34 years (40%) and 35 to 44 years (36%) age groups, with a significant cohort between 45 and 54 years of age (18%).

· The majority of staff at Level A were between 25 and 34 years of age.

Table 2b: Age Breakdown of FTE Academic in the Professions by level 2005

	Class
	00 - 24
	%
	25-34
	%
	35-44
	%
	45-54
	%
	55-59
	%
	Total

	HEO 2
	0.0
	0.0
	1.0
	40.0
	0.5
	20.0
	1.0
	40.0
	0.0
	0.0
	2.5

	HEO 3
	1.0
	17.2
	1.0
	17.2
	3.8
	65.5
	0.0
	0.0
	0.0
	0.0
	5.8

	HEO 4
	1.0
	10.2
	6.0
	61.2
	1.0
	10.2
	1.8
	18.4
	0.0
	0.0
	9.8

	HEO 5
	2.0
	22.2
	3.0
	33.3
	2.0
	22.2
	2.0
	22.2
	0.0
	0.0
	9.0

	HEO 6
	0.0
	0.0
	4.0
	40.8
	1.0
	10.2
	2.8
	28.6
	2.0
	20.4
	9.8

	HEO 7
	0.0
	0.0
	0.0
	0.0
	3.0
	50.0
	2.0
	33.3
	1.0
	16.7
	6.0

	HEO 8
	0.0
	0.0
	1.0
	34.5
	0.0
	0.0
	1.9
	65.5
	0.0
	0.0
	2.9

	HEO 9
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.9
	100.0
	0.0
	0.0
	0.9

	Above 10
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	1.0
	100.0
	0.0
	0.0
	1.0

	Total 
	4.0
	8.4
	16.0
	33.5
	11.3
	23.7
	13.4
	28.1
	3.0
	6.3
	47.7


In 2005

· The majority of general staff members were under 44 years of age, with a significant cohorts in the 45 to 54 years (28.1%) and 25 to 34 years (33.5%) age groups.

· There were no general members over the age of 60 years.

Staff Breakdown by Area

Adelaide Graduate School of Business

The overall FTE number of academic staff in the School decreased from 11.6 FTE in 2002 to 10.4 FTE in 2005 however this number is up from a decrease to 7.5 FTE in 2003. The overall number of general staff has increased from 9.5 FTE in 2002 to 11.3 FTE in 2005. 

Women

Table 3a: Adelaide Graduate School of Business by gender by level 2002-2005

	
	
	2002
	2003
	2004
	2005

	Classification
	Gender
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	Level E
	F
	1.0
	38.5
	1.0
	50
	1.0
	100
	0.0
	0.0

	
	M
	1.6
	61.5
	1.0
	50
	0.0
	0.0
	1.5
	100

	Level D
	M
	0.0
	0.0
	0.0
	0.0
	1.0
	100
	0.0
	0.0

	Level C
	F
	2.0
	28.6
	1.0
	20
	1.0
	20
	1.4
	18.9

	
	M
	5.0
	71.4
	4.0
	80
	4.0
	80
	6.0
	81.1

	Level B
	F
	1.0
	50
	0.5
	100
	1.5
	100
	1.0
	100

	
	M
	1.0
	50
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Level A
	F
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.5
	100

	Totals
	F
	4.0
	34.5
	2.5
	33.3
	3.5
	41.2
	2.9
	27.9

	
	M
	7.6
	65.5
	5.0
	66.7
	5.0
	58.8
	7.5
	72.1

	Grand Total
	
	11.60
	
	7.50
	
	8.50
	
	10.40
	


The overall FTE number and proportion of academic women decreased from 4 FTE (34.5%) in 2002 to 2.9 FTE (27.9%) in 2005.

· There were no academic women at Level E 2005, a decrease from 1 FTE from 2002 to 2003.

· There were no academic women at Level D from 2002 to 2005 and no staff at this level in 2005.

· After a decrease from 2 FTE (28.6%) in 2002 to 1 FTE (20%) in 2003 and 2004, the FTE number of academic women at Level C increased slightly to 1.4 FTE in 2005. The proportion of women at this level decreased primarily due to an increase in the number of men at this level.

· There was one woman employed at Level B in 2005, with no men employed at this level since 2003.

· There was one woman employed at fractional time at Level A in 2005, no staff were employed at this level from 2002 to 2004. 

In 2005 the majority of general staff in the School were women - 9.3 FTE (82.3%) and they are represented across the classification levels.  

Age

Table 3b: Age Profile for the Adelaide Graduate School of Business 2002-2005

	
	2002
	2003
	2004
	2005

	Age group
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	00 - 24
	2.0
	9.5
	2.0
	12.0
	1.0
	5.2
	3.0
	13.8

	25 - 29
	2.0
	9.5
	2.3
	13.9
	2.8
	14.5
	2.0
	9.2

	30 - 34
	1.6
	7.6
	0.4
	2.4
	0.0
	0.0
	2.0
	9.2

	35 - 39
	1.0
	4.7
	0.0
	0.0
	0.8
	4.1
	0.0
	0.0

	40 - 44
	4.6
	21.8
	3.6
	21.7
	3.2
	16.5
	3.7
	17.1

	45 - 49
	1.0
	4.7
	2.0
	12.0
	4.0
	20.7
	3.0
	13.8

	50 - 54
	5.3
	25.1
	2.3
	13.9
	2.5
	13.0
	2.5
	11.5

	55 - 59
	1.6
	7.6
	2.0
	12.0
	3.0
	15.6
	4.5
	20.7

	60 - 64
	2.0
	9.5
	1.0
	6.0
	1.0
	5.2
	1.0
	4.6

	65 - 69
	0.0
	0.0
	1.0
	6.0
	1.0
	5.2
	0.0
	0.0

	Grand Total
	21.1
	
	16.6
	
	19.3
	
	21.7
	


· There was a more even spread of staff across age groups in 2005, with significant cohorts in the 55 to 59 years (20.7%) and 40 to 44 years (17.1%) age groups. 

· The majority of staff in the School were between 45 to 60 years of age in 2005.

Architecture, Landscape Architecture & Urban Design

The overall FTE number of academic staff in the School increased from 9.4 FTE in 2002 to 12.3 FTE in 2005. The overall FTE number of general staff increased from 4.2 FTE in 2002 to 4.9 FTE in 2005. 

Women

Table 4a: Architecture, Landscape Architecture & Urban Design by gender by level 2002-2005

	
	
	2002
	2003
	2004
	2005

	Classification
	Gender
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	Level E
	M
	1.0
	100
	1.0
	100
	1.0
	100
	1.0
	100

	Level D
	M
	1.0
	100
	1.0
	100
	1.0
	100
	2.0
	100

	Level C
	F
	1.5
	42.9
	1.5
	33.3
	1.5
	33.3
	2.0
	50

	
	M
	2.0
	57.1
	3.0
	66.7
	3.0
	66.7
	2.0
	50

	Level B
	F
	1.6
	41.0
	1.6
	41.0
	2.8
	77.8
	2.3
	43.4

	
	M
	2.3
	59.0
	2.3
	59.0
	0.8
	22.2
	3.0
	56.6

	Totals
	F
	3.1
	33.0
	3.1
	29.8
	4.3
	42.6
	4.3
	35.0

	
	M
	6.3
	67.0
	7.3
	70.2
	5.8
	57.4
	8.0
	65.0

	Grand Total
	
	9.4
	
	10.4
	
	10.1
	
	12.3
	


The overall FTE number and proportion of academic women has increased from 3.1 FTE (33%) in 2002 to 4.3 FTE (35%) in 2005.

· There were no academic women at Level E and Level D from 2002 to 2005.

· The FTE number and proportion of women at Level C and Level B increased from 1.5 FTE (42.9%) in 2002 to 2 FTE (50%) and 1.6 FTE (41%) in 2002 to 2.3 FTE (43.4%) in 2005.

In 2005 the majority of general staff in the School were women – 4.5 FTE (91.8%) and they are represented across the classification levels.

Age

Table 4b: Age Profile for Architecture, Landscape Architecture & Urban Design 2002-2005

	
	2002
	2003
	2004
	2005

	Age group
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	25 - 29
	2.0
	14.7
	2.0
	13.0
	2.0
	14.1
	1.0
	5.8

	30 - 34
	0.5
	3.7
	0.0
	0.0
	0.5
	3.5
	3.5
	20.3

	35 - 39
	1.0
	7.4
	1.6
	10.4
	0.8
	5.6
	0.8
	4.7

	40 - 44
	4.0
	29.4
	4.0
	26.0
	2.7
	19.2
	2.0
	11.6

	45 - 49
	0.6
	4.4
	1.3
	8.4
	2.2
	15.5
	4.4
	25.6

	50 - 54
	3.0
	22.1
	2.0
	13.0
	2.0
	14.1
	1.5
	8.7

	55 - 59
	1.0
	7.4
	3.0
	19.5
	3.0
	21.1
	3.0
	17.4

	60 - 64
	0.5
	3.7
	0.5
	3.2
	1.0
	7.0
	
	0.0

	65 - 69
	1.0
	7.4
	1.0
	6.5
	0.0
	0.0
	1.0
	5.8

	Grand Total
	13.6
	
	15.4
	
	14.2
	
	17.2
	


In 2005:

· There were significant cohorts of staff in the 30 to 34 years age group (20.3%) and the 45 to 49 years age group (25.6%). 

· There is one staff member over the age of 65 years and no staff members under the age of 25 years.

Law School

The overall FTE number of academic staff in the School decreased from 27.1 FTE in 2002 to 26.9 FTE in 2005 however this number is up from a decrease to 25.5 FTE in 2004. The overall FTE number of general staff increased from 4.5 FTE in 2002 to 7.3 FTE in 2005. 

Women

Table 6a: Law School by gender by level 2002-2005

	
	
	2002
	2003
	2004
	2005

	Classification
	Gender
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	Level E
	F
	1.0
	33.3
	1.0
	25
	1.0
	21.1
	1.0
	23.5

	
	M
	2.0
	66.7
	3.0
	75
	3.8
	79.0
	3.3
	76.5

	Level D
	F
	1.0
	25.0
	1.0
	33.3
	1.0
	33.3
	1.8
	46.7

	
	M
	3.0
	75.0
	2.0
	66.7
	2.0
	66.7
	2.0
	53.3

	Level C
	F
	3.6
	34.0
	3.6
	41.9
	3.4
	40.5
	2.8
	33.7

	
	M
	7.0
	66.0
	5.0
	58.1
	5.0
	59.5
	5.5
	66.3

	Level B
	F
	2.0
	26.7
	2.0
	28.4
	4.0
	53.0
	8.0
	75.5

	
	M
	5.5
	73.3
	5.1
	71.6
	3.6
	47.0
	2.6
	24.5

	Level A
	F
	2.0
	100
	4.0
	80
	1.8
	100
	0.0
	0.0

	
	M
	0.0
	0.0
	1.0
	20
	0.0
	0.0
	0.0
	0.0

	Totals
	F
	9.6
	35.4
	11.6
	42.0
	11.2
	43.9
	13.6
	50.4

	
	M
	17.5
	64.6
	16.1
	58.0
	14.3
	56.1
	13.4
	49.6

	Grand Total
	
	27.1
	
	27.7
	
	25.5
	
	26.9
	


The overall FTE number and proportion of academic women increased from 9.6 FTE (35.4%) in 2002 to 13.6 FTE (50.4%) in 2005. The overall proportion of academic women at all levels is higher than the University and Faculty proportion of academic women.

· There has been 1 woman employed at Level E since 2002. The overall proportion of women at this level has decreased from 33.3% in 2002 to 23.5% in 2005 due to an increase in the FTE number of men at this level.

· The FTE number and proportion of women at Level D increased from 1 FTE (25%) in 2002 to 1.8 FTE (46.7%) in 2005.

· The FTE number and proportion of women at Level C decreased from 3.6 FTE (34%) in 2002 to 2.8 FTE (33.7%) in 2005%.

· The FTE number and proportion of women at Level B increased significantly from 2 FTE (26.7%) in 2002 to 8 FTE (75.5%) in 2005. Academic women now form the majority at this level.

· There were no staff employed at Level A in 2005, a decrease in the FTE number of women from 1.8 FTE in 2004.

In 2005 the majority of general staff in the School were women – 6.3 FTE (86%) and they are represented across the classification levels.

Age

Table 6b:Age Profile for the Law School 2002-2005

	
	2002
	2003
	2004
	2005

	Age group
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	00 - 24
	1.0
	3.2
	1.0
	3.1
	0.5
	1.6
	0.0
	0.0

	25 - 29
	2.0
	6.3
	4.0
	12.4
	3.0
	9.4
	4.0
	11.7

	30 - 34
	4.0
	12.7
	4.0
	12.4
	4.8
	15.1
	6.0
	17.5

	35 - 39
	3.5
	11.1
	4.5
	13.9
	3.0
	9.4
	2.5
	7.3

	40 - 44
	3.1
	9.7
	2.3
	7.0
	2.2
	6.9
	2.3
	6.7

	45 - 49
	5.0
	15.8
	5.0
	15.3
	4.0
	12.4
	6.8
	19.9

	50 - 54
	6.0
	19.0
	3.5
	10.8
	4.5
	14.2
	3.5
	10.2

	55 - 59
	4.0
	12.7
	6.1
	18.9
	7.1
	22.3
	4.6
	13.5

	60 - 64
	3.0
	9.5
	2.0
	6.2
	2.8
	8.6
	3.5
	10.2

	65 - 69
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	1.0
	2.9

	Grand Total
	31.6
	
	32.3
	
	31.8
	
	
	


In 2005:

· There were significant cohorts of staff in the 30 to 34 years age group (17.5%) and the 45 to 49 years age group (19.9%). 

· There was one staff member over the age of 65 years and no staff members under the age of 25 years.

School of Commerce

The overall FTE number of academic staff in the School increased from 21.6 FTE in 2002 to 31.7 FTE in 2005. The overall FTE number of general staff increased from 6.7 FTE in 2002 to 6.8 FTE in 2005, after a decrease to 5.4 FTE in 2003. 

Women

Table 7a: School of Commerce by gender by level 2002-2005

	
	
	2002
	2003
	2004
	2005

	Classification
	Gender
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	Level E
	F
	0.0
	0.0
	1.0
	33.3
	1.00
	33.3
	1.0
	25.0

	
	M
	2.0
	100
	2.0
	66.7
	2.00
	66.7
	3.0
	75.0

	Level D
	F
	1.0
	33.3
	0.
	0.0
	0.0
	0.0
	0.0
	0.0

	
	M
	2.0
	66.7
	1.0
	100
	1.00
	100
	0.0
	0.0

	Level C
	F
	0.0
	0.0
	1.0
	14.3
	2.00
	20
	2.7
	27.8

	
	M
	7.0
	100
	7.0
	85.7
	8.00
	80
	7.0
	72.2

	Level B
	F
	4.0
	44.4
	6.0
	54.5
	5.54
	44.2
	6.0
	37.5

	
	M
	5.0
	55.6
	5.0
	45.5
	7.00
	55.8
	10.0
	62.5

	Level A
	F
	0.6
	100
	2.0
	50
	1.00
	25
	1.0
	50.0

	
	M
	0.0
	0.0
	2.0
	50
	3.00
	75
	1.0
	50.0

	Totals
	F
	5.6
	25.9
	10.0
	37.0
	9.5
	31.2
	10.7
	33.8

	
	M
	16.0
	74.1
	17.0
	63.0
	21.0
	68.8
	21.0
	66.2

	Grand Total
	
	21.6
	
	27.0
	
	30.5
	
	31.7
	


The overall FTE number and proportion of academic women increased from 5.6 FTE (25.9%) in 2002 to 10.7 FTE (33.8%) in 2005. 

· The FTE number and proportion of women at Level E increased from none in 2002 to 1 FTE (25%) in 2005.

· There have been no women employed at Level D since 2002.

· The FTE number and proportion of women at Level C increased from none in 2002 to 2.7 FTE (27.8%) in 2005.

· The FTE number and proportion of women at Level B increased from 4 FTE (44.4%) in 2002 to 6 FTE (37.5%) in 2005.

· The FTE number of women at Level A increased from 0.6 FTE in 2002 to 1 FTE in 2005.

In 2005 the majority of general staff in the School were women – 5.8 FTE (85.3%) and they are represented across the classification levels.

Age

Table 7b: Age Profile for the School of Commerce 2002-2005

	
	2002
	2003
	2004
	2005

	Age group
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	00 - 24
	0.0
	0.0
	1.0
	3.1
	0.0
	0.0
	0.0
	0.0

	25 - 29
	0.0
	0.0
	4.0
	12.3
	3.0
	8.1
	3.0
	9.5

	30 - 34
	3.6
	12.7
	1.4
	4.3
	6.3
	17.1
	4.0
	12.6

	35 - 39
	5.0
	17.7
	5.0
	15.4
	4.0
	10.8
	4.7
	14.8

	40 - 44
	2.0
	7.1
	3.0
	9.3
	5.0
	13.5
	4.0
	12.6

	45 - 49
	9.7
	34.3
	9.0
	27.8
	7.0
	18.8
	4.0
	12.6

	50 - 54
	2.0
	7.1
	3.0
	9.3
	4.8
	12.9
	7.0
	22.1

	55 - 59
	4.0
	14.1
	4.0
	12.3
	4.0
	10.8
	3.0
	9.5

	60 - 64
	1.0
	3.5
	2.0
	6.2
	3.0
	8.1
	1.0
	3.2

	65 - 69
	1.0
	3.5
	0.0
	0.0
	0.0
	0.0
	1.0
	3.2

	Grand Total
	27.7
	
	28.3
	
	32.4
	
	37.1
	


In 2005:

· There is a relatively even spread across the age ranges within the School, with a significant cohort in the 50 to 54 years (22.1%) age group. 

· There is one staff member over the age of 65 years and no staff members under the age of 25 years.

School of Economics

The overall FTE number of academic staff in the School decreased from 21.8FTE in 2002 to 17.4 FTE in 2005. The overall FTE number of general staff decreased from 8.4 FTE in 2002 to 6.5 FTE in 2005. 

Women

Table 8a: School of Economics by gender by level 2002-2005

	
	
	2002
	2003
	2004
	2005

	Classification
	Gender
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	Level E
	M
	2.0
	100
	2.0
	100
	1.00
	100
	1.0
	100

	Level D 
	F
	0.1
	3.2
	0.1
	3.2
	0.0
	0.0
	0.0
	0.0

	
	M
	3.0
	96.8
	3.0
	96.8
	4.00
	100
	2.0
	100

	Level C 
	F
	0.5
	7.7
	0.0
	0.0
	1.00
	25
	0.0
	0.0

	
	M
	6.0
	92.3
	5.0
	100
	3.00
	75
	5.0
	100

	Level B 
	F
	3.0
	50
	2.0
	37.5
	0.0
	0.0
	0.0
	0.0

	
	M
	3.0
	50
	6.0
	62.5
	4.00
	100
	5.0
	100

	Level A 
	F
	1.4
	32.3
	0.9
	21.8
	1.62
	33.3
	2.0
	44.4

	
	M
	2.9
	67.7
	3.1
	78.2
	3.24
	66.7
	2.5
	55.6

	Totals
	F
	5.0
	22.8
	3.0
	13.4
	2.6
	14.7
	2.0
	11.3

	
	M
	16.9
	77.2
	19.1
	86.6
	15.2
	85.3
	15.5
	88.7

	Grand Total
	
	21.8
	
	22.1
	
	17.9
	
	17.4
	


The overall FTE number and proportion of academic women decreased from 5 FTE (22.8%) in 2002 to 2 FTE (11.3%) in 2005. The proportion of women in the School is significantly lower than the overall proportion for the University and Faculty.

· There were no women employed at Level E, D, C or B in 2005. There were no women employed at Level E from 2002 to 2005 and no women employed at Level D and since 2003. 

· The FTE number and proportion of women at Level A increased from 1.4 FTE (32.3%) in 2002 to 2 FTE (44.4%) in 2005. 

In 2005 the majority of general staff in the School were women – 5.5 FTE (85%) and they are represented across the classification levels.

Age

Table 8b: Age Profile for the School of Economics 2002-2005

	
	2002
	2003
	2004
	2005

	Age group
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	00 - 24
	0.8
	2.2
	0.4
	1.1
	2.2
	8.7
	0.0
	0.0

	25 - 29
	4.0
	11.2
	5.4
	15.0
	1.5
	5.8
	2.5
	14.4

	30 - 34
	9.9
	27.7
	8.2
	23.0
	5.4
	20.8
	3.4
	19.4

	35 - 39
	5.0
	14.0
	7.4
	20.5
	5.0
	19.3
	3.0
	17.2

	40 - 44
	2.0
	5.6
	2.0
	5.6
	2.0
	7.7
	1.4
	7.9

	45 - 49
	3.0
	8.4
	2.0
	5.6
	0.5
	1.9
	0.0
	0.0

	50 - 54
	4.4
	12.3
	2.5
	7.0
	3.3
	12.6
	0.6
	3.4

	55 - 59
	2.1
	5.9
	4.0
	11.1
	1.0
	3.9
	2.0
	11.5

	60 - 64
	3.0
	8.4
	3.0
	8.4
	3.0
	11.6
	3.6
	20.7

	65 - 69
	1.5
	4.2
	1.0
	2.8
	2.0
	7.7
	1.0
	5.7

	Grand Total
	35.6
	
	35.9
	
	25.9
	
	17.4
	


In 2005:

· The School of Economics was the only School in the Faculty to have more staff under 45 years of age than over.

· There is a significant cohort of staff in the 60 to 64 years (20.7%) of age group and one staff member over the age of 65 years.

School of Education

The number of staff in this School is too small to provide tables. Overall there was a slight increase in the FTE number of academic staff in this School from 6 FTE between 2002 and 2004 to 6.5 FTE in 2005. There were 2 general staff members employed in the School in 2005 and they were both women.

Women

· There were no academic women employed at Level E, D and A from 2002 to 2005 in the School.

· The FTE number and proportion of women at Level C decreased from 2 FTE (66.7%) in 2002 to 1.5 FTE (42.9%) in 2005, this is up from a decrease to 1 FTE in 2003 and 2004. 

· There was one woman employed in the School at Level B from 2002 to 2005. 

Age 

· The number of staff in this area is too low to provide significant age statistics. There were no staff members under 40 years of age within the School, the majority of staff members are over 55 years of age

Student Profile 

There are six nationally recognised student equity target groups: Aboriginal and Torres Strait Islander (ATSI); People with disabilities; People from non-English speaking backgrounds (NESB); People from rural and isolated areas; People from socio-economically disadvantaged backgrounds (low SES); Women in non-traditional study (WINS). Only students who are Australian residents are included in the equity target group cohorts. 

The GED Committee also considers the diversity of the University of Adelaide’s student population as well as equity considerations in relation to students therefore information relating to International students will also be provided in this profile

Not all equity related data for 2005 has been released yet; figures for 2004 and 2005 will be used to provide a complete a picture as possible. Table 9 uses enrolment data for 2004 and 2005 obtained from Office of Planning and Quality (OPQ) and 2004 data from the DEST Higher Education website and refers to the ‘number of persons’ enrolled throughout 2004 and 2005 in the Faculty of the Professions. 

Data for all student equity target groups except People with a Disability and People from Non English Speaking Backgrounds was made available through the OPQ website. 

The total number of students who are Australian residents enrolled in the Faculty of the Professions in 2005 was 3774 (an decrease from 4452 in 2004). The total number of international students in the Faculty of the Professions in 2005 was 1579 (a increase from 1346 in 2004). 

Table 9: Student Equity Profile for 2004-2005

	Target group
	Professions
	University
	Sector

	
	2005.
	2004
	2004 
	2004 

	
	No
	%
	No
	%
	%
	%

	ATSI
	2
	0.05
	30
	0.68
	0.45
	1.2

	Low SES
	No data available
	543
	12.19
	14.7
	14.84

	Rural
	213
	5.64
	261
	5.86
	10.44
	17.92

	Isolated
	14
	0.37
	17
	0.38
	0.68
	1.45

	NESB
	Data not available for Faculty
	2.76
	4.04

	Students with a Disability
	Data not available for Faculty
	3.27
	3.15

	Women
	1708
	45.98
	2047
	45.98
	49.01
	54.8


· The overall proportion of female students was lower than for the University and the Sector overall and has remained static at 45.98% despite a drop in the overall number of female students. 

· The overall proportion of students who identified as being either Aboriginal or Torres Strait Islander in Faculty was higher than for the University overall but lower than the Sector overall in 2004. There was significant drop in the number of students who identified as being either of Aboriginal or Torres Strait Islander in 2005, this maybe statistical anomaly. 

· The overall proportion of rural and isolated students was lower than the University and the Sector figures.

	Breakdown of gender by broad study level and program 2005

	Higher Degree by Research
	
	
	
	
	
	
	
	
	
	

	
	Number of Persons
	EFTSU

	Program
	Female
	Male
	Total
	Female
	Male
	Total

	
	No
	%
	No
	%
	No
	No
	%
	No
	%
	No

	D.Education
	11
	61
	7
	39
	18
	3.0
	60.3
	2.0
	39.7
	5.0

	M.Architecture - research
	0
	0
	3
	100
	3
	0.0
	0.0
	0.8
	100
	0.8

	M.Commerce
	0
	0
	1
	100
	1
	0.0
	0.0
	0.3
	100
	0.3

	M.Economics - research
	0
	0
	4
	100
	4
	0.0
	0.0
	1.6
	100
	1.6

	M.Landscape Arch - research
	1
	50
	1
	50
	2
	0.1
	33.0
	0.3
	67.0
	0.4

	M.Laws
	2
	67
	1
	33
	3
	0.5
	70.5
	0.2
	29.5
	0.7

	Ph.D in Architecture
	10
	48
	11
	52
	21
	3.3
	46.2
	3.8
	53.8
	7.1

	Ph.D in Commerce
	8
	47
	9
	53
	17
	2.8
	50.0
	2.8
	50.0
	5.6

	Ph.D in Economics
	8
	44
	10
	56
	18
	2.8
	39.2
	4.3
	60.8
	7.0

	Ph.D in Education
	9
	82
	2
	18
	11
	2.6
	77.9
	0.8
	22.1
	3.4

	Ph.D in Grad Sch of Management
	4
	57
	3
	43
	7
	1.8
	59.1
	1.2
	40.9
	3.0

	Ph.D in Law
	4
	33
	8
	67
	12
	1.3
	29.5
	3.0
	70.5
	4.3

	Grand Total 
	57
	49
	60
	51
	117
	18.1
	46.3
	21.0
	53.7
	39.2

	
	
	
	
	
	
	
	
	
	
	

	Higher Degree by Coursework
	
	
	
	
	
	
	
	
	
	

	
	Number of Persons
	EFTSU

	Program
	Female
	Male
	Total
	Female
	Male
	Total

	
	No
	%
	No
	%
	No
	No
	%
	No
	%
	No

	M.Accounting & Finance
	27
	57
	20
	43
	47
	13.1
	58.0
	9.5
	42.0
	22.6

	M.Applied Economics
	11
	48
	12
	52
	23
	6.3
	58.4
	4.5
	41.6
	10.7

	M.Applied Economics (Intnatl)
	14
	58
	10
	42
	24
	6.0
	53.7
	5.2
	46.3
	11.3

	M.Applied Finance
	22
	28
	56
	72
	78
	7.4
	28.2
	18.9
	71.8
	26.3

	M.Architecture - coursework
	1
	50
	1
	50
	2
	0.5
	50.0
	0.5
	50.0
	1.0

	M.Architecture (Digital Media)
	
	0
	4
	100
	4
	
	0.0
	2.0
	100.0
	2.0

	M.Bus Admin (12) (Offshore)
	130
	40
	194
	60
	324
	46.7
	42.1
	64.2
	57.9
	110.9

	M.Bus Admin (Adv) - Offshore
	2
	67
	1
	33
	3
	0.5
	68.4
	0.3
	31.6
	0.8

	M.Bus Admin (Offshore)
	
	0
	2
	100
	2
	
	0.0
	0.6
	100.0
	0.6

	M.Bus Law and M.Com (Acc)
	1
	50
	1
	50
	2
	0.5
	46.2
	0.6
	53.8
	1.1

	M.Bus Law and M.Com (App Fin)
	
	0
	1
	100
	1
	
	0.0
	0.4
	100.0
	0.4

	M.Business Admin (12)
	93
	31
	209
	69
	302
	26.6
	30.5
	60.8
	69.5
	87.4

	M.Business Admin (Advanced)
	15
	22
	53
	78
	68
	6.9
	25.5
	20.1
	74.5
	27.0

	M.Business Administration
	2
	40
	3
	60
	5
	0.4
	33.3
	0.8
	66.7
	1.1

	M.Business Law
	2
	33
	4
	67
	6
	0.7
	37.2
	1.1
	62.8
	1.8

	M.Commerce - coursework
	5
	50
	5
	50
	10
	2.0
	45.7
	2.4
	54.3
	4.4

	Higher Degree by Coursework
	Number of Persons
	EFTSU

	Program
	Female
	Male
	Total
	Female
	Male
	Total

	
	No
	%
	
	No
	%
	
	No
	%
	
	No

	M.Commerce (Accounting) - cw
	53
	56
	42
	44
	95
	22.2
	55.4
	17.9
	44.6
	40.0

	M.Commerce (App Fin) - cw
	29
	47
	33
	53
	62
	12.5
	44.1
	15.9
	55.9
	28.4

	M.Commerce (Marketing) - cw
	33
	69
	15
	31
	48
	14.6
	70.5
	6.1
	29.5
	20.8

	M.Comparative Laws (Adel/Mann)
	5
	56
	4
	44
	9
	1.6
	54.2
	1.4
	45.8
	3.0

	M.Design St (Digital Media)
	1
	25
	3
	75
	4
	0.5
	25.0
	1.5
	75.0
	2.0

	M.Economics - coursework
	2
	40
	3
	60
	5
	0.8
	46.2
	0.9
	53.8
	1.6

	M.Educational Studies
	21
	84
	4
	16
	25
	9.3
	88.2
	1.3
	11.8
	10.6

	M.Landscape Architecture
	1
	100
	
	0
	1
	0.5
	100.0
	
	0.0
	0.5

	M.Laws
	4
	36
	7
	64
	11
	0.6
	28.8
	1.5
	71.2
	2.2

	M.Laws & M.Com (Marketing)
	1
	100
	
	0
	1
	0.5
	100.0
	
	0.0
	0.5

	Grand Total
	475
	41
	687
	59
	1162
	180.8
	43.2
	238.1
	56.8
	418.9

	
	
	
	
	
	
	
	
	
	
	

	Undergraduate
	
	
	
	
	
	
	
	
	
	

	
	Number of Persons
	EFTSU

	Program
	Female
	Male
	Total
	Female
	Male
	Total

	
	No
	%
	No
	%
	No
	No
	%
	No
	%
	No

	B.Architectural Stud
	0
	0
	1
	100
	1
	0.0
	0.0
	0.1
	100
	0.1

	B.Architecture
	22
	40
	33
	60
	55
	10.6
	39.5
	16.2
	60.5
	26.8

	B.Architecture - honours
	3
	100
	0
	0
	3
	0.4
	75.0
	0.1
	25.0
	0.5

	B.Architecture/B.Landscape Arc
	0
	0
	3
	100
	3
	0.0
	0.0
	1.6
	100
	1.6

	B.Business Info Technology
	11
	32
	23
	68
	34
	5.2
	31.8
	11.2
	68.2
	16.5

	B.Commerce - honours
	1
	20
	4
	80
	5
	0.5
	20.0
	2.0
	80.0
	2.5

	B.Commerce (Accounting)
	151
	69
	69
	31
	220
	75.4
	70.4
	31.6
	29.6
	107.0

	B.Commerce (Corporate Finance)
	27
	53
	24
	47
	51
	13.4
	53.8
	11.5
	46.2
	24.9

	B.Commerce (Int Business)
	29
	66
	15
	34
	44
	13.9
	65.0
	7.5
	35.0
	21.4

	B.Commerce (Management)
	5
	23
	17
	77
	22
	3.3
	26.7
	8.9
	73.3
	12.2

	B.Commerce (Marketing)
	26
	62
	16
	38
	42
	12.9
	65.5
	6.8
	34.5
	19.7

	B.Commerce Plan
	498
	48
	542
	52
	1040
	242.6
	48.0
	262.7
	52.0
	505.3

	B.Design Studies
	110
	43
	143
	57
	253
	53.1
	43.4
	69.2
	56.6
	122.3

	B.Design Studies - honours
	1
	100
	0
	0
	1
	0.5
	100
	0.0
	0.0
	0.5

	B.Ec (International Ag Bus)
	10
	50
	10
	50
	20
	4.5
	49.1
	4.7
	50.9
	9.2

	B.Economics
	86
	30
	205
	70
	291
	37.4
	29.5
	89.5
	70.5
	126.9

	B.Economics - honours
	4
	29
	10
	71
	14
	1.8
	25.9
	5.0
	74.1
	6.8

	B.Economics/B.Finance
	32
	29
	79
	71
	111
	16.5
	29.1
	40.2
	70.9
	56.6

	B.Finance
	85
	42
	118
	58
	203
	43.5
	41.8
	60.5
	58.2
	104.0

	B.Finance - honours
	1
	100
	0
	0
	1
	0.5
	100
	0.0
	0.0
	0.5

	Undergraduate
	Number of Persons
	EFTSU

	Program
	Female
	Male
	Total
	Female
	Male
	Total

	
	No
	%
	No
	%
	No
	No
	%
	No
	%
	No

	B.Finance (International)
	3
	60
	2
	40
	5
	1.7
	59.7
	1.1
	40.3
	2.8

	B.Finance (Quantitative)
	0
	0
	1
	100
	1
	0.0
	0.0
	0.4
	100.0
	0.4

	B.Finance/B.Ma.&Comp.Sc.
	7
	28
	18
	72
	25
	3.8
	31.2
	8.4
	68.8
	12.2

	B.Landscape Arch. with B.Arch.
	15
	50
	15
	50
	30
	7.9
	50.8
	7.6
	49.2
	15.5

	B.Landscape Architecture
	1
	25
	3
	75
	4
	0.5
	28.6
	1.2
	71.4
	1.7

	B.Laws
	572
	59
	395
	41
	967
	267.9
	59.4
	183.4
	40.6
	451.4

	B.Laws - honours
	12
	57
	9
	43
	21
	3.9
	64.4
	2.2
	35.6
	6.1

	B.Teaching/B.Arts
	70
	71
	28
	29
	98
	34.5
	72.0
	13.5
	28.0
	48.0

	B.Teaching/B.Economics
	3
	75
	1
	25
	4
	1.7
	82.0
	0.4
	18.0
	2.1

	B.Teaching/B.MathCompSc
	4
	44
	5
	56
	9
	1.7
	41.8
	2.4
	58.2
	4.1

	B.Teaching/B.Science
	10
	53
	9
	47
	19
	5.1
	51.9
	4.7
	48.1
	9.8

	B.Teaching/B.SocSc
	1
	100
	0
	0
	1
	0.4
	100.0
	0.0
	0.0
	0.4

	Grand Total
	1800
	50
	1798
	50
	3598
	865.1
	50.3
	854.7
	49.7
	1719.8


	Breakdown of International students by program 2005


	B.Architecture
	11
	M.Applied Economics
	19

	B.Architecture/B.Landscape Arc
	1
	M.Applied Economics (Intnatl)
	22

	B.Business Info Technology
	15
	M.Applied Finance
	78

	B.Commerce - honours
	1
	M.Architecture - coursework
	2

	B.Commerce (Accounting)
	167
	M.Architecture - research
	1

	B.Commerce (Corporate Finance)
	38
	M.Architecture (Digital Media)
	4

	B.Commerce (Int Business)
	36
	M.Bus Admin (12) (Offshore)
	318

	B.Commerce (Management)
	15
	M.Bus Admin (Adv) - Offshore
	2

	B.Commerce (Marketing)
	28
	M.Bus Admin (Offshore)
	2

	B.Commerce Plan
	210
	M.Bus Law and M.Com (Acc)
	1

	B.Design Studies
	31
	M.Business Admin (12)
	31

	B.Ec (International Ag Bus)
	1
	M.Business Admin (Advanced)
	25

	B.Economics
	39
	M.Business Administration
	2

	B.Economics/B.Finance
	17
	M.Commerce - coursework
	7

	B.Finance
	72
	M.Commerce (Accounting) - cw
	60

	B.Finance (International)
	5
	M.Commerce (App Fin) - cw
	48

	B.Finance (Quantitative)
	1
	M.Commerce (Marketing) - cw
	33

	B.Finance/B.Ma.&Comp.Sc.
	4
	M.Comparative Laws (Adel/Mann)
	2

	B.Landscape Arch. with B.Arch.
	2
	M.Design St (Digital Media)
	2

	B.Laws
	21
	M.Economics - coursework
	4

	B.Laws - honours
	1
	M.Economics - research
	1

	B.Teaching/B.Arts
	4
	M.Educational Studies
	20

	B.Teaching/B.Economics
	2
	M.Landscape Architecture
	1

	D.Education
	4
	M.Laws
	1

	GCert.Management
	2
	Non Award Study - Law
	22

	GCert.Management (Offshore)
	27
	Ph.D in Architecture
	8

	GDip.Applied Economics
	2
	Ph.D in Commerce
	3

	GDip.Des Stud (Landscape)
	1
	Ph.D in Economics
	11

	GDip.DesSt (Digital Media)
	4
	Ph.D in Education
	2

	GDip.Education
	32
	Ph.D in Grad Sch of Management
	2

	GDip.International Economics
	1
	Ph.D in Law
	3

	M.Accounting & Finance
	47
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