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RESEARCH FELLOWSHIPS FUNDING POLICY

1. Introduction

This document provides a guideline for applicant®\are applying for National Health and Medical
Research Council (NHMRC) Research Fellowshipshdiuld be read in conjunction with tNeIMRC

Research Fellowships Advice and I nstructions to Applicants document in the Research Grants Management
System (RGMS) Knowledge Store and #&mplication Form, which can be accessed by logging in to RGMS
at:

https://www.rgms.nhmrc.gov.au

2. Background

NHMRC is committed to identifying and supporting thest research and researchers in Australia. The
NHMRC aims to achieve this by supporting the bestmost relevant research. This commitment comes
from the 2010 - 2012 NHMRC Strategic Plan, Objex®tofoster medical research and training and public
health research and training throughout Australihe Strategic Plan is available on the NHMRC sitebat:
http://www.nhmrc.gov.au/publications/synopses/niy@dsm

3. Summary of Changes to the Policy

The following changes have been made to the Furfeahigy:
1. Aims of the scheme have been revised — Section 5
2. Aims, selection criteria and Scoring/Ranking Matiewe been aligned — Section 6 and Attachment 3
3. References to Initial Appointments, Renewal anddwext with Promotion have been removed from
the policy. Application types are referred to ggphcation, Reapplication, Reapplication with

Promotion and Promotion Out of Synchrony.

Position Classification Statements have been redlay Statements of Expectations — Attachment 1

Where applicants are applying for the first tim&ahior Research Fellow (SRF) level, the Peer

Review Panel (PRP) will decide whether they aree¢oecommended for SRF A or SRF B — Section

10.1.

6. Current fellows re-applying to the Scheme, whodemed non-competitive at initial review, will no
longer proceed automatically to interview or taler peer review. Current fellows applying for
Promotion who are non-competitive at the higheeleought or their current level will also no longe
proceed automatically to interview or further pemarnew — Section 10.3.

7. Current fellows not shortlisted for interview witceive a 6 year, unless the PRP advises the
NHMRC of a rating of Fair indicating serious undemprmance — Section 10.3.2.

8. Current fellows not shortlisted for interview aneligible to apply for promotion but may re-appty t
the scheme in thé"8/ear without prejudice — Section 10.3.2.

9. Applicants applying at SPRF level for the first @rand reapplications for promotion to SPRF level
will no longer be interviewed by a ‘specially comeel PRP’ but by the appropriate PRP according to
their field of research — Reference to a spec@ilyvened PRP has been omitted from Section 10.2.2
of the Policy.

10. Grants-in-Aid (7' years) are no longer part of the Research Fellpssitheme — References to
Grants-in-Aid have been omitted from the Policy.

a s
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11.The Institution Dean or pro-Vice Chancellor is nader required to write a separate evaluation for
applicants for SPRF — Reference to this requirerhastbeen omitted from the Policy.

12.The ability to suspend a Fellowship for family gretsonal reasons has been introduced — Section 9.2

13. Twelve weeks paid maternity leave has been intreducSection 9.3.

14.The Howard Florey Emeritus Fellowship has beerodced for Fellows who have been awarded two
consecutive Research Fellowships at SPRF leveldiodare at or near retirement age — Section 9.1.4

15.The eligibility rule on Directors of Institutes Iogj able to hold a Fellowship has been clarified —
Section 7.

16.Honorary Fellowships will be awarded for a maximofiive years — Section 9.1.3

17. Successful initial applications to the scheme &gibée to apply for Honorary Fellowships without
having to first take up their Fellowship - Sect@i.3

18.The review of Exceptional Circumstances for iniaigplication to the scheme at Principal Research
Fellow (PRF) or Senior Principal Research fellowIRF) level will be conducted by a panel
consisting of the Chairs of the Peer Review Paféls.role of the Research Fellowships Portfolio
member is no longer specified in this context. etifa 10.2.2.

4. Who Should Apply for a Research Fellowship?

The purpose of the Scheme is to provide supponttstanding health and medical researchers tortakae
research that is of major importance in its fiahd @f significant benefit to Australian health anddical
research.

Research Fellowships are open to all researchexastralia who have a sustained track record ofiaant
output as demonstrated in peer-reviewed literafnd,a strong commitment to quality research ostpsat
judged relative to opportunity.

Research Fellowships offered by NHMRC are predtigjitnighly competitive, sought after awards forhhig
performing mid-career researchers. Recipientsesie@rch Fellowships are generally in the top 10%eif
field and are viewed as ‘pushing the boundarieseséarch.

5. Aims

Significant contributions to health research arelenfaom a diverse community which includes peoplé w
additional roles such as teaching and clinical.c&NEBIMRC seeks to enrich this broad spectrum afgoby
providing the opportunity for researchers to bevaabn a full-time basis, in any discipline, sottttze
frontiers of our understanding of health and disese expanded aggressively and with maximum impBat
this end, the NHMRC Research Fellowships Scheme @mimecruit and support Australia’s very best roadi
and health research talent in full-time researaindiuthe most productive years of their researeh li

A critical objective of the scheme is to fosteriatellectual environment which supports and builus

capacity of Australian research for the future amslo doing, creates knowledge through investnent i
research which improves health and thus contribiotéaistralia’s prosperity.
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6. Selection Criteria

All applicants will be assessed and ranked ag#esSelection Criteria listed below and on how wiedir
application meets the aims of the Scheme.

Vision for the next five years

Intellectual leadership and contribution

Quiality of Research Output (publications, patergsearch translation)
National and international profile

Success in obtaining grants

Research supervision and mentoring

ouhwnNE

Further advice on how to describe research perfocmand outcomes can be foundRiesearch Performance
Descriptors(Attachment 2

7. Eligibility

7.1 Qualifications
Applicants must hold a PhD or equivalent researcdification.

7.2 Eligible Administering Institutions

Applications must be certified and submitted byN&iMRC Administering Institution. Applicants and
institutions intending to submit an application glibrefer to the NHMRC Administering Institutionsliey,
which includes a list of NHMRC Administering Instiions. The policy is available on the NHMRC wedsi
at:

http://www.nhmrc.gov.au/funding/policy/admininstint

7.3 Directors of Institutes

Directors of an NHMRC Accredited Independent Rededmstitute, a Dean or a Deputy Vice-Chancellor
(DVC) Research are ineligible to hold a fellowshiphe administrative and financial responsibilitiéshese
roles make them inconsistent with the requiremantsfull-time nature of a Research Fellowship. ifeBxor
of a Centre under university or hospital governambe does not have the same administrative anddiah
responsibilities may be eligible to hold a Resedrelhowship, subject to clarification at interview at any
subsequent time during the life of the Fellowship.

7.4 Citizenship

Applicants must be either an Australian citizenAastralian Permanent Resident, or a New Zealatizbol
Applicants who have not yet been granted PermdResident status may apply provided such statubdes
sought and is likely to have been attained byithe the Fellowship must be taken up. Evidencetthiat
status has been granted must be provided prianorencement of the Award. Offers of a fellowshil wi
not be held open beyond the acceptance date riatton of permanent residency being granted.

7.5 Cross Grant Eligibility

NHMRC Research Fellows are not able to personatigive benefits from a comparable Fellowship (e.g.
Future Fellowship) or full-time academic positionconjunction with their NHMRC Research Fellowship.
NHMRC Research Fellows will be required to infotme NHMRC if such situations arise. Where this
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occurs, NHMRC will review the fellowship and malkeommendations on a case-by-case basis. Applicants
should refer taHonorary Research Fellowships 9.X@ further information.

7.6 Other Funding Sources

Applicants are required to declare the source,taurand levels of all research funding held orlegabfor.
NHMRC may liaise with other funding agencies tocdiss any overlap between applications in ordevaida
duplication of funding.

7.7 Removal of Applications
NHMRC reserves the right, at its absolute discretio remove applications from further consideratio

8. Fellowship Packages and Awards

8.1 Research Fellowship Levels and Packages
There are three Research Fellowship levels availadhcreasing order of experience and seniority.

The three Research Fellowship levels are:
* Senior Research Fellow (SRF A and SRF B)
* Principal Research Fellow
» Senior Principal Research Fellow

Each level provides one-line funding for five years

Further details on the funding levels and packagexontained in Attachment Research Fellowship
Packages commencing in 2011.

An NHMRC Research Fellow is employed by the insiiu which administers the Fellow’s award. The gran
to an institution for a Research fellowship is akzage provided to assist the Institution to empheyFellow.
The actual level of remuneration received by afelis agreed through negotiation between the fetlad/

the Institution.

NHMRC is aware that there are varying levels ofuapration for Fellows at different institutions. No
additional claims may be made on NHMRC over andraltbe package, including additional claims for
salary on-costs (payroll tax, workers compensasopgrannuation, long service leave etc), travahgr
salary increases associated with enterprise banggain

An annual indexation will be applied to the Reshdfellowship Package and is based on the Commotiweal
Government Wage Cost Index (WCI).
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8.2 Additional Funding
Applicants may apply for additional funding as dolis:

8.2.1 Trans Tasman Joint Initiative Award

NHMRC and the Health Research Council of New Zahlsawve established the Trans-Tasman Joint Ini@ativ
Award to foster the development of collaborativee@ch initiatives between Australian and New Zwhla
health and medical researchers.

This award provides $10,000 p.a. in addition toRlesearch Fellowship Package. It will be awardeithé
most highly ranked applicant for this award in thatding cycle. The recipient must provide twoaep of

up to one page each on the activities undertakenhance collaborations with New Zealand reseaschi&r
report should be attached to the Mid Term ProgRegsort and another to the Final Report. ReferetctiBn

14 -Reporting

8.2.2 Support Enhancement Options

A Support Enhancement Option (SEO) supports thetiped application of research outcomes. It sttieegs
the capacity of the Fellow to translate researdbaues into improved health practice or to comnadisz
research discoveries. It helps to bridge the gayden health research and health practice onpalic
between health research and commercial or inddstrglopments. For Research Fellowships the SEO is
$15,000 per annum for five years in addition tolthee Research Fellowship Package. The fundsgartn
of the total one-line Research Fellowships Package.

SEOs are not a “clinical loading” and may not beduas part of the salary of the Fellow. The SEQ b&a
used, for example, to pay for critical resourceshsas part-time staff to facilitate development or
implementation of health practice or commerciahstation activities. An application cannot be mddéng
an existing Fellowship, but only on application éonew five year Fellowship.

Two categories of SEO are available — Health Rraar Industry.

A Health Practice SEO supports the practical appba of research outcomes or the identificatiohedlth
practice issues that need further study. Theweaadable to researchers who have patient respiiisgin
all fields of health or clinical practice or whovsaresponsibilities in public health, diagnosticvgses, or
health policy. Applicants need not have medicalemtal qualifications.

An Industry SEO is available to Fellows who canwgltioat their activities will result in sustainedearch
and development links with industry in order teestygthen their capacity to translate their resemtch
commercial products or applications. Further de&bout applications for an SEO are containetién t
Research Fellowships Advice and I nstructions to Applicants document which can be accessed at in the
RGMS Knowledge Store at:

https://www.rgms.nhmrc.gov.au

8.3 Bernie Banton Fellowship

NHMRC has established the Bernie Banton Fellowakipn annual Fellowship to commemorate the life of
Bernie Banton through supporting health and medesgarch related to mesothelioma. To be eligidble
apply for this fellowship, an applicant should berling in the field of mesothelioma and asbesto3ise
fellowship will be awarded to the most highly radlkapplicant for this award in that funding cyclatthas

Research Fellowships Funding Policy for Funding0a1 8



been specifically recommended for funding by théPHRhis award does not provide any additional fiugd
to the Research Fellowships package.

8.4 Research Grant Support

Applicants must either have already obtained fir@rsupport for their research activity or have an
application pending. Applicants are encouragedaeehresearch grant support from both the NHMRC and
other external funding bodies. Research grants@tis available through either the Program oljdtito
Grants Schemes. Information is available on tlogyiam or Project Grant pages of the NHMRC website:
http://www.nhmrc.gov.au/grants/apply/programs/intiéx;
http://www.nhmrc.gov.au/grants/types/granttype/gctg/index.htm

9. Scope of the Scheme

An NHMRC Research Fellowship is a full time awaadailable for researchers working in biomedical,
clinical, public health and health services researeas. Research Fellows may spend up to 20keiof t
time on other activities directly related to thegarch activity including, but not limited to, ¢tal
responsibilities, commercial activities, policy éépment, and public health activities.

9.1 Categories of Awards
There are four categories of awards as follows:

9.1.1 Full-time five-year Fellowships

These are renewable in the fifth year. Fellows iadag apply for Promotion Out of Synchrony, in whtase
a new five year Fellowship will be awarded.

9.1.2 Part-time five-year Fellowships

These are awarded only in exceptional circumstaacdgroviding that the request is consistent whieh
aims of the NHMRC Research Fellowship scheme. Bstgwvill be considered on a case-by-case basis.
Exceptional circumstances may include:

» parental or carer responsibilities where availalek time is reduced

* personal circumstances such as illness

» clinical or public health practitioners whose rasbas of a highly competitive standard of scigatif
excellence comparable to full-time researchers.

9.1.3 Honorary Research Fellowships

Honorary Research Fellowships are awarded in cectesumstances when an NHMRC Research Fellow
(either a current or newly awarded Fellow) acceptsppointment to another prestigious positioneialth
and medical research. The following conditionslyapp Honorary Research Fellowships:

* the position must be for the conduct of health mwedlical research and must be based in Australia
during the course of the five year award

» the Fellow must demonstrate that the aims of theMHMRC appointment are compatible with the
aims of NHMRC Research Fellowships Scheme

Research Fellowships Funding Policy for Funding0a1 9



* remuneration will not be provided by NHMRC durifge tterm of award of an Honorary Research
Fellowship

» if the other research position ceases before tdetthe five-year NHMRC Research Fellowship, the
Fellow can re-enter the NHMRC Research FellowsBigflseme and remuneration will recommence
for the remainder of the Fellowship without anyslad status

» the honorary fellowship will apply for a maximumfofe years. Should the duration of the other
health research appointment extend beyond theaggirdate of the NHMRC Research Fellowship,
the recipient will need to apply for reapplicatiprdmotion of their NHMRC Research Fellowship in
the final year of the NHMRC Honorary FellowshipnyAsuch application is to be submitted in the
normal way, and it will be reviewed and ranked véthother applicants

* an Honorary Fellow may apply for a promotion in tiemal way

e Honorary Fellowships are not open to Fellows whzeat remunerated academic positions, institute
directorships or equivalent positions where theimsnesearch duties and administrative
responsibilities may not be aligned with the airhthe NHMRC Research Fellowships Scheme.

9.1.4 Howard Florey Emeritus Fellowships

Fellows retiring at Senior Principal Research Redbip (SPRF) level may apply for a Howard Florey
Emeritus Fellowship through an application whicli e subject to peer review. Applications will be
reviewed by the Chairs of the Peer Review Panels.

The title NHMRC Howard Florey Emeritus Researchdweship shall only be awarded for a period of five
years, to SPRFs who are not seeking reapplicadidimet Scheme and who:

e are at or near normal retirement age

* during their tenure have successfully applied éapplication at SPRF level at least once. Thik wil
normally mean that the Fellow has completed at leas term as an SPRF and at least partially
completed a second term as an SPRF.

* have contributed at the highest levels of reseanchresearch translation both nationally and
internationally

» wish to have a continuing role in research

Fellows in this category will be provided with adearch Allowance of $5,000 per year to cover stahs as
subscriptions, internet expenses and conferencstnagpn.

9.2 Suspension of Research Fellowships for Family or Personal Reasons

Research Fellows may apply for suspension of teowship for family-related or personal reasons,
including reasons related to the birth and carehdéiren. The suspension must be for either atfuglve
months or two year period and requests to susgentéliowship will be considered on a case-by-dzesss.
The fellowship will be extended by a period of tiegual to the duration of the suspension i.e. orieo
years. Remuneration will not be provided by NHM&®@ing the period of the suspension.

9.3 Maternity Leave

Maternity Leave is paid in accordance with the mgeaments applicable at the fellow’s Administering
Institution, up to a limit of 12 weeks. Leave takeeyond the 12 weeks is not paid, and the duratiohe
fellowship will not be extended if the applicantumas to work at the completion of that 12 weeks.
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The fellow is eligible to seek up to forty weeksalve Without Pay (LWOP) in addition to the 12 weeks
maternity leave. If the total period of absencgdsveeks, the fellow may seek to extend the dumaif the
award by 12 months by application for a suspensfdheir Research Fellowship (Section 9.2).

If the fellow is granted the 12 weeks maternitykeand a period less than nine months LWOP, naeiie
to the life of the fellowship can be sought.

10. Types of Application

Details on the types of application are outlinetbtveand also irResearch Fellowships Advice and
Instructionsto Applicants document which can be accessed at in the RGMS lalge Store at:
https://www.rgms.nhmrc.gov.au

Applicants must also carefully read tBatements of Expectatiofdttachment 1) for details on the three
NHMRC Research Fellow levels.

All applicants will be assessed each year in openpetition, and the award of a fellowship will beeskd on
merit, consistent with the aims of the Fellowslipeme.

10.1 Initial Application at Senior Research Fellow (SRF) Level

Most initial applications to the Scheme are exptbebe made at the level of Senior Research FEBRF).
In the case of initial application to SRF, the gamél decide whether an applicant is to be recomaexl for
SRF A or SRF B level. Applicants should justifgithcase for award of a fellowship at either SRBrARF
B level in accordance with tt&tatements of Expectatio@®ttachment 1) and as outlined in tResearch
Fellowships Advice and I nstructions to Applicants document which can be accessed at in the RGMS
Knowledge Store at:

https://www.rgms.nhmrc.gov.au

First time applicants should carefully consideiirtihequested application level and apply at a level
commensurate with their research experience arfdegoré-or example, new applicants who are already
operating at a professorial level will not normadly considered at SRF level.

10.2 Initial Application at Principal Research Fellow (PRF) and Senior Principal
Research Fellow (SPRF) Level

Initial application at Principal Research FellovwR{P or Senior Principal Research Fellow (SPRF)|&ewal
be considered on a case-by-case basis.

10.2.1 Exceptional Circumstances

Applicants must:
» clearly demonstrate that there are exceptionaligistances which justify their initial application a
this level. Exceptional circumstances include,dmetnot limited to:
0 moving to a different Institution to conduct resdgain a full-time capacity
o loss of a continuing appointment
0 change of employment focus
o change of the focus or intent of the applicant&eegch so that a full-time NHMRC Fellowship
is warranted
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» clearly demonstrate how their award of a fellowshilh bring significant new benefit to Australian
health and medical research, including the diffeesrbetween their previous and proposed research
plans

* include confirmation as directed in tApplication Formfrom the Head of their Institution that:

o0 the statement of exceptional circumstances provigeithe applicant accurately describes the
circumstances of the applicant

o if successful in obtaining NHMRC PRF or SPRF, thpliwant will not be employed by their
institution in a continuing or tenured position and

o acknowledges that the applicant will be assessaddnrdance with the level of Research
Fellowship requested.

10.2.2 Review Processes for Initial Application at PRF and SPRF levels:

* The following are the processes for review of theggglications:
0 The first review of these applications will be caoted at a meeting of the Chairs of Review
Panels.
0 At this meeting, applications will be consideredaoocase-by-case basis in relation to their
demonstration of exceptional circumstances.

» The outcomes from this initial review of eligibylivill be either that applications:

o0 have met the requirements for exceptional circanmsts and will proceed to further review and
interview or

o have NOT met the requirements for exceptionalionstances and will be withdrawn from the
assessment process or

o need further clarification of their demonstratidregceptional circumstances and will be
reviewed and proceed to interview.

All applicants will be advised of the status ofitreplications after the initial review is commdt

» Interview processes for those applicants whosersits of exceptional circumstances need further
clarification:

0 Atthe interview of these applicants, the clarifica of exceptional circumstances will be
addressed as a first consideration.

o If the applicant is deemed ineligible at intervieacause they have not clearly established
exceptional circumstances, they will not be rankét other applicants.

o If, atinterview, the applicant successfully esti@s the requirements for exceptional
circumstances, they will be assessed and rankdédebiyanel at PRF or SPRF level in the usual
way.

o Applicants will be provided with reasons in relati their eligibility as part of the Interview
Report of the Panel’'s decision.

10.3 Reapplications

All reapplications are made on merit on the bakib® applications each year. Current fellows wdt
automatically be granted an interview.

There is no limit to the number of times a Fellowyme-apply to the Scheme. Reapplications must be
requested in the fifth year of a current Fellowshipte that if reapplication has not been sougtttiwthe
tenure of the Fellowship, the Fellowship will ceas¢he end of the fifth year and any further aggilon to
the Research Fellowships scheme will be considerée an initial application.

Research Fellowships Funding Policy for Funding0a 1 12



10.3.1Sixth Year Extensions

Current Fellows in their fifth year who are unswssfal either at short-listing or at interview, will
automatically be granted a sixth year within thieesne, unless the PRP has rated the applicatidwifi-air’
category and advised the NHMRC of this serious ypetéormance. In this case, the Fellow may not be
granted a sixth year. Fellows who are grantedth gear may re-apply without prejudice; howevihey
may not apply for Promotion. If this reapplicatisrunsuccessful, the applicant’s funding will aeasthe
end of the sixth year and any subsequent ReseatldwBhip application will be considered as aniahit
application to the Scheme.

The employing institution will be advised if NHMRResearch Fellows are unsuccessful in their resgfmit
to the scheme. Failure to be re-appointed indscateeduced competitiveness for a Fellowship attineent
level. In this event, NHMRC encourages the hostitution to provide mentoring and similar supgort
these researchers with the aim of facilitatingrrestablishment of their research competitivef@sa future
NHMRC Fellowship application.

10.4 Promotion

Promotion will be made on merit and is usually ddug synchrony with reapplication. Alternatively,
Fellows may apply for a Promotion Out of Synchramge only in either years two or three of theirent
five year Research Fellowship. Promotions will betconsidered in years one or four of a current
Fellowship.

Periods of suspension (see 9.2) do not contrilsukelowship time and cannot be included as pagictial
Fellowship time that has elapsed. For exampleF¢liow takes a twelve months suspension at theoétite
second year of their fellowship and returns atitbginning of the fourth year, they would be ablepply for
Promotion Out of Synchrony. They would be in thied year of their Fellowship, even though fourecalar
years had elapsed since it commenced.

10.4.1Reapplication with Promotion
The following outlines the process for reviewinga@plication with Promotion:

* Inthe case of an applicant applying for promotion levels above their current level and deemed, at
initial review, to be non-competitive for promotiahthe level sought but considered competitive at
lower level, the application will proceed to ext@rassessment and interview as a Reapplication with
Promotion at the lower level without prejudice.r egample, applicants seeking promotion from
SRFA to PRF may be considered for promotion toSR&B level if not competitive for the higher
level. This consideration applies to both Reagyion with Promotion and Promotion Out of
Synchrony.

» If the application is deemed to be non-competitorgoromotion at the level sought, but is considere
competitive at the current level, the applicatiafi proceed to external assessment and interviea as
reapplication only at the determined level withprgjudice.

» If the application is deemed to be non-competiéivéhe current level, then the application will not
proceed to external assessment and interview.F&hew will automatically be granted a sixth year
within the scheme, unless the PRP advises the NHER€rious underperformance.

» Applicants will be advised in writing prior to imieew of the level at which their application isifg
assessed.
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10.4.2 Promotions Out of Synchrony
The process for reviewing applications for Promotiut of Synchrony is as follows:

« If, atinitial review by the NHMRC, the applicatias deemed to be not competitive for promotion at
any level, it will be removed from the peer revipmcess prior to the allocation of external assssso
and therefore no interview will be conducted. Epelicant will be advised and their fellowship will
continue at the existing level for the duratiorthadir current award.

* Inthe case of an applicant applying for Promofirt of Synchrony two levels above their current
level and deemed, at initial review, to be non-cetitiye for promotion at that level but considered
competitive at a lower level, the application vpitbceed to external assessment and interview as a
Promotion Out of Synchrony at a level lower thaat sought by the applicant.

» If considered competitive for Promotion Out of Sgrany, the application will be externally assessed
and ranked with all other applications. To gaiarpotion, the applicant must be ranked above the
funding cut-off for that year.

* Applicants who are successful in gaining Promo@urt of Synchrony will commence a new 5 year
award.

» All applications for Promotion must be submittecbast of the annual cycle of Research Fellowship
applications (se@pplication Procesat Section 11).

10.5 Practitioner Fellows applying for Research Fellowships

Practitioner Fellows may apply for an NHMRC Reshdfellowship and should do so at the appropriate
level.

A Practitioner Fellow who has completed two fiveyawards as a Practitioner Fellow is, if he orsishes,
eligible to apply to the Research Fellowships sahairPRF or SPRF level and is not required to dstnate
exceptional circumstances. In all other ways, fracer Fellows who have completed two five yeanads
will be required to go through the processes akneakin the Research Fellowships Funding Policy.

11. Application Process

11.1 How to Apply

The Research Fellowships Advice and I nstructions to Applicants and other important documentation which
can be accessed at in the RGMS Knowledge Store at:
https://www.rgms.nhmrc.gov.au

The application should contain all information resagy for assessment without the need for furtmiten or
oral explanation, or reference to additional docotaion. All details included must be currentra time of
application, as this will be used as the prime sewf information available to the Research Fellups Peer
Review Panel. All NHMRC Grant applications mustsodmitted through the Research Office of an
NHMRC Administering Institution.

NOTE: Applications submitted after the closing date will not be considered by NHMRC. Once

submitted to NHMRC, the application will be considered final and no changes will be permitted.
Applicants may withdraw their application at any time.
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11.2 Opening and Closing date for Applications

Applications for Research Fellowships funding comomeg in 2011 will open on 14 December 2009 and
close at Midnight AEDST on 5 February 2010. Her Review Timetable available with this document
(Attachment 4).

NOTE: Lateapplicationswill not be accepted.

11.3 Interviews

Applicants must make themselves available for ggrwew at the time and date requested during the
interview week. Interviews under this funding rdware scheduled fro2il Juneto 25 June 2010. In
extreme circumstances where the applicant is urtald#end an interview on the specified dates, the
applicant should contact the NHMRC on (02) 621780 Fax: (02) 6217 9135 or E-mail
research.fellowships@nhmrc.gov.au
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12. Peer Review Process

Applications are assessed and evaluated througlerar@view process. This process is managed thriheg
Peer Review Panels (PRP), which are appointeddolthMRC’s CEO. The Scoring/Ranking Matrix for

Research Fellowships applications is at Attachr3ent
The sequence of events in the peer review prosess follows:

Applications Receipt

J

Assign applications to Peer Review Panels

J

Panels assess applications for competitivenesst ksting

J

Short listing advice to applicants / Initial Revi@&eport for non-competitive applicants

J

External assessment for each short listed applicant

J

Interview short-listed applicants

J

Panel finalises assessment and ranking for steteliapplicants

J

Research Committee

J

Council

J

CEO

J

Minister

J

Advice/Panel Report to Applicants
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13. Administration

Successful applicants awarded a Research Fellowshipegotiate with the employing institution regang
use of the total package (level of salary, on-cests Institutions are responsible for usingRaekage funds
as set out in the Deed of Agreement for NHMRC Rebea Support Schemes.

If an applicant’s employment circumstances chaofjewing submission of an application for a Reskarc
Fellowship or during the course of a current Fellbig, e.g. change of employer or additional empleym
responsibilities being undertaken, the NHMRC ibémotified immediately. This is essential so that
NHMRC is able to determine if the ability of thellbes to undertake the roles and responsibilitieshef
Fellowship is affected by the change in circumstancThe notification will need to detail the exXirencial
and administrative implications for the Fellow, amgplications of the change on their ability to endke the
roles and responsibilities of the Fellowship. artgcular, the NHMRC must be notified of any alteya in
the percentages of clinical work and research time.

Any enquiriesregarding post award administration should bedirected to:
postaward.management@nhmrc.gov.au

13.1 Deed of Agreement

All grants are offered in accordance with the DekAgreement between the NHMRC and the Administerin
Institution through schedules relating to the grabetails of the Deed of Agreement can be found at
http://www.nhmrc.gov.au/funding/funded/manage/pgdlieeds.htm

A grant may not commence, nor grant funds be exganafior to:
. the Deed of Agreement between the NHMRC and theiAdiering Institution being in place

. the appropriate Signature Block for Schedules bsigged by the signatories to the Deed of Agreenunt
an appropriate delegate, and signed and executdtelyHMRC

. all required ethics/biosafety clearances and agsdvaving been obtained.

13.2 Financial Management - Payments

Subject to appropriations, payment of funds willnb&de to institutions in regular instalments, inadance
with approved payment arrangements made for assesfarovided from the Medical Research Endowment
Account. Funds must be used only for purposesaaeprunder the Research Fellowships Scheme and in
accordance with the Deed of Agreement.

13.3 Responsible Conduct of Research

Research funded by the NHMRC must comply withAkistralian Code for the Responsible Conduct of
Research (2007which can be found at:
http://www.nhmrc.gov.au/publications/synopses/r30kim

13.4 Privacy of individuals

Documents containing personal information are heshdhd protected by the NHMRC in accordance wigh th
provisions of thd”rivacy Act 1988which sets standards for the collection, storage,and disclosure of, and
access to, personal information. Personal infaonmas disclosed only with permission of the indival to
whom it relates or where the Privacy Act allows.
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13.5 Use of Personal Information

Section 95 of th@rivacy Act 1988the Privacy Act) provides that the CEO of the NR®I may, with the
approval of the Privacy Commissioner, issue gumgalifor the protection of privacy in the conductradical
research.

Any research involving humans that uses persomf@ainmation held by Commonwealth agencies where
identified information needs to be used withoutsant from the individual(s) involved should abidethe
NHMRC Guidelines approved under Section 95 of the Privacty1988 2001 (Section 95 Guidelines). In
these situations, the proposed medical researchiyewpproved by a properly constituted Human Rebkea
Ethics Committee (HREC) in accordance with the i8ac®5 Guidelines.

NHMRC Guidelines approved under Section 95A of the Pyivact 1988 Section 95A Guidelines) are
broader than the Section 95 Guidelines and appiyaaollection, use and disclosure of health imfation
held by organisations in the private sector forghgoses of research or the compilation or aralysi
statistics, relevant to public health or publicetgf without the consent of the individual(s) inved. Under
the Section 95A Guidelines, an HREC must give aygdrfor the use of this information.

13.6 Confidentiality

Section 80 of the NHMRC Act prevents NHMRC Officéirscluding staff and members of NHMRC Council
and committees) from disclosing commercial-in-cdefice information acquired in the course of thetres
and relating to matters under consideration byNH®&IRC, unless the disclosure is made in the peréoce

of duties under the NHMRC Act. Information whictaynproperly be regarded esnfidential commercial
informationshould be designated as such.

Information comprising the names of successful igagplicants and their administering institutiotmgether
with the title of the research project and the fagcawarded, are published in the NHMRC Annual Repo
and are available through the NHMRC'’s website. NFHMRC may also release information about the areas
of research of the grant and a brief descriptiothefgrant provided by the applicant in respongée¢o

guestion on the application form designate&igsificance — Lay description (suitable for mgdia

13.7 Intellectual property

Applicants must agree to comply with tNational Principles of Intellectual Property Manament for
Publicly Funded Research (200dyailable at:
http://www.nhmrc.gov.au/grants/policy/ipmanage.htm

13.8 False or Misleading Information

If an application is incomplete or contains infotma that is considered misleading, it will be exd#d from
any further consideration for funding.

Under s136.1 of the Commonwealth Criminal Codgs &n offence to provide false or misleading
information to a Commonwealth body in an applicatior a benefit, punishable by up to 12 months
imprisonment.

If the NHMRC believes that omissions or inclusidmosleading information are intentional, it mayeethe
matter for appropriate legal action.
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Examples of false or misleading information in @placation include, but are not restricted to:
* providing fictitious track records; or

» falsifying claims in publications records (suchdascribing a paper as accepted for publication when
it has only been submitted).

13.9 Contacting the NHMRC

For further information, the institution’s Reseafoffice should be contacted in the first instance.
General enquiries about NHMRC grantay be addressed to the GrantNet Help Desk on:
Phone: 1800 500 983
Fax: (02) 6217 9135
E-mail: grantnet.help@nhmrc.gov.au

Specific enquiries relating to Research Fellowshipy be addressed to:
Phone: 02 6217 9134
Fax: 02 6217 9135
E-mail: research.fellowships@nhmrc.gov.au

14. Reporting

Research Fellows are required to submit the folgweports:

14.1 Mid-Term Progress Report

A one-page executive summary addressing achievemedtprogress against the aims of the RF Scheme is
required by 31 August in the third year of the grafhe purpose is to report on the first 2.5 ysaod of the
grant. In a separate attachment to the executiverary the Fellow should provide detailed lists atpty
publications, grants, peer recognition, prizes andrds, research translation, commercialisationicell
activities, public health activities, researchrinag, and contribution to professional activitiesfér to

Research Performance Descriptora&ttachment 2) during the tenure of the currentdvedihip. The report is
to be prepared with a minimum font size of 10 paimd with a serif font such as Times New Roman.

Progress Reports will be submitted to the NHMRCcfamsideration and any appropriate action couldlires
a member of NHMRC making personal contact withRaBow or his/her institution to discuss any comeser

The mid-term Progress Report form can be downlo&ded the NHMRC’s website at:
http://www.nhmrc.gov.au/grants/admin/progreport.htm

14.2 Final Report

This report enables NHMRC to assess whether threctiogs of the award have been achieved and also to
gather information that may be useful in NHMRC’&mal performance measurement activities.

The final report is to be submitted within six mosbf completion of a five year Fellowship or tenation of
the award except where a sixth year of suppontagiged. In this instance the final report will teguired
within six months of completion of that additiorygar of funding.

The final report form, supplementary forms andringtions for End of Funding Reports can be dowrdolad
from the NHMRC'’s website at:
http://www.nhmrc.gov.au/funding/funded/manage/pglhcogreport.htm
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In completing the final report, Fellows are reqdite provide information on research achievemenitputs
and outcomes, compliance with terms of Deed of Agrent for funding, certification and a list of
publications for the five years of the Fellowsh#ll sections in the final report form should bedaessed.

Failure to provide the Final Report for Researchafdg is a breach of the Terms of the Deed of Ages¢m
and may seriously prejudice consideration of furtgplications for NHMRC funding.

14.3 Trans-Tasman Joint Initiative Award Report

The recipient must provide a one-page report om todlaborative associations with New Zealand
researchers. The report is to be attached to itkdarm progress report and final report.

14.4 Financial Reporting

In accordance with NHMRC Deed of Agreement an ahfii@ncial statement must be submitted to NHMRC
for each year of funding. A final financial statemt is to be submitted within six months of comiplef a
five year award, sixth year if applicable, or temation of the award.

15. Open Access Statement

The Australian Government makes a major investnmergsearch to support its essential role in imprgv
the wellbeing of our society. To maximise the gsdérom research, findings need to be dissemahate
broadly as possible to allow access by other rebess and the wider community.

NHMRC acknowledges that researchers take into axt@wide range of factors in deciding on the best
outlets for publications arising from their resdar&uch considerations include the status andagpn of a
journal or publisher, the peer review process all#ating their research outputs, access by othkekblders
to their work, the likely impact of their work orsers of research and the further disseminatiorpaoaiiction
of knowledge. Taking heed of these consideratiba#l) organisations want to ensure the widest plessi
dissemination of the research supported by thaintgr in the most effective manner and at theessrli
opportunity.

NHMRC encourages researchers to consider the enéfiepositing their data and any publicationsirag
from a research project in an appropriate subjedta institutional repository wherever such a ooy is
available to the researcher(s). If a researcheotintending to deposit the data from a projed mepository
within a six-month period, s/he should include tbasons in the project’s Final Report. Any redeanttputs
that have been or will be deposited in appropriepesitories should be identified in the Final Ri&po
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16. Objections and Complaints Process

The NHMRC policy on complaints can be found at:
http://www.nhmrc.gov.au/contact/complaint.htm

16.1 Objections

Applicants may contact the NHMRC seeking clarificaton the outcome of their application for funding
to state an objection to any part of the procebs. dbjection must be lodged in writing through the
Administering Institution’s Research Office andrbeeived within four weeks of the date on the tette
notifying the outcome of the application.

The objection should be directed to the Complabftscer at:
Complaints Officer
National Health and Medical Research Council
GPO Box 1421
CANBERRA ACT 2601

Or via email tocomplaints@nhmrc.gov.au

The NHMRC will provide a written response to aljediions.

TheNational Health and Medical Research Council AAQAENHMRC Act) provides for the Commissioner
not to investigate a complaint where the complaihas not initially approached the CEO for resoluiti

If an applicant is not satisfied with the outcorniey may lodge a formal complaint with the NHMRC
Commissioner of Complaints, as detailed in Part th® NHMRC Act.

The NHMRC Act may be found at:
http://www.comlaw.gov.au/ComLaw/Leqgislation/ActCoilapion1.nsf/0/23029FDD3FCC3FD7CA25719C00
8331D3/%file/NatHeaMedResCoul1992WDO02.pdf

16.2 Formal Complaints to the Commissioner
Complaints to the Commissioner should be addretssed

Dr Kerry Breen

NHMRC Commissioner of Complaints
GPO Box 1421

CANBERRA ACT 2601

The complaint must be in writing, be signed by ¢beplainant, describe the action complained abodt a
specify the nature of and grounds for the complaint

Complaints can only be considered against admatigé& process and not the merits of a particularstan.
The grounds of Complaint are detailed at sectionfie NHMRC Act.
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Statements of Expectations - Attachment 1

The Statements of Expectations set out broad eudlativities, attributes and achievements withanldvels
of the NHMRC Research Fellowships scheme. In cgrtordecisions about relative merit of applicaots f
these positions, assessors will take into accas#arch track record of these baseline actividledive to
opportunity. Applicants should note the attachegddarch Performance Descriptors (Attachment 2)twhic
identify quality of research and associated outcnihe list of Research Performance Descriptors is
meant to be indicative rather than exhaustive.

Applicants for NHMRC Fellowship at all levels wile expected to articulate a vision for their resiedor
the next 5 years and to provide convincing evidesidieir intellectual leadership in their fieldhe
guality of their research outputs, including puations, patents and any evidence for translatitm in
practice of their work, will be a primary consideoa in the assessment of their application for a
fellowship. Similarly, the level of success in aiping grants funding and their National and In&tional
research profile will be major determinants of thiecome of applications for Fellowship. Superviscd
research students, mentoring and peer review a@edureh administrative activities will also be fasto
impacting on the competitiveness of an application.

Senior Resear ch Fellow
SRF A

General Standard: To be competitive for award of a fellowship at 3REvel, an applicant will have
provided convincing evidence that he/she has inudgraly conceived and conducted original reseanch a
regularly published research findings in high quabeer review international journals, independeatlas
part of a research team. The Fellow is expectedmtinue to develop relevant research expertide an
research group leadership.

SRF B

General Standard: To be competitive for award of a fellowship at 3REvel, an applicant will have
provided convincing evidence that he/she has inudgraly conceived and conducted original reseanch a
regularly published research findings in high quabeer review international journals. The Fellew
expected to be making independent and originalritriions and to exercise leadership in influencing
research directions and outcomes. In additionfF&ilw will be contributing significantly to their
profession and to research training.

Principal Research Fellow

General Standard: A Principal Research Fellow is expected to be mgkubstantial and major
contributions to research through high quality prdilon and other communication of their original
research findings. In addition, they will be maksignificant contributions to their profession and
discipline and to research training. This levehwfard recognises marked distinction in the Fellow’
research and scholarship. Applicants who are appBt this level for the first time, must also deratrate
exceptional circumstances for their award of afedhip commensurate with the aims of the Research
Fellowships scheme, and clearly demonstrate hovrrélien health and medical research would derive ne
benefit from their award of a fellowship.



Senior Principal Research Fellow

General Standard: A Senior Principal Research Fellow will be recagua as a leading authority in a
research area and will have made substantial adyhoriginal contributions to the area. The Felis
expected to exercise special responsibility in hiog leadership and in fostering excellence ireagsh.
They will play a leading role within their professior discipline in research training in their argation or
institution and within the scholarly and generaincounity. Applicants who are applying at this lefaal

the first time must also demonstrate exceptionmalionstances for their award of a fellowship
commensurate with the aims of the Research Fellpsstheme, and clearly demonstrate how Australian
health and medical research would benefit fronr thiard of a fellowship.
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Research Performance Descriptors - Attachment 2

These descriptors are made available so that appsican describe their research performance and
outcomes. They are indicative rather than exhaeistDescriptors are listed in decreasing order of
significance and, in general, those with lower nuoa ranks under a descriptor might be judgedaasny
more impact or have taken higher achievement lev@lsluation of performance will take into account
opportunity, research discipline and be an ovexathmation of research contributions

Note: There is no reference to journal impactdexin the Research Fellowships Funding Policyr &

explanation as to why this has occurred, pleass tefthe NHMRC website:
http://www.nhmrc.gov.au/ files_nhmrc/file/about/senior_staff/articles/journal impact factors.pdf

Publications

In describing their research performance and ouésoapplicants should consider the categories of
publications and specify their contribution to nvalithored publications.

» Seminal contributions with impact beyond the spe¢#.g. biomedical publications in top-ranked
general scientific journals; publications with atijee evidence of paradigm shift/ methodological
advance such as citations exceptional for the;fediuring scientific contributions or technical
reports that are widely and consistently citedartimue to shape research enquiry in the discipline
or published biomedical publications with exceptiliyrhigh citations)

» Specialised contributions to knowledfgeg. biomedical publications in first-rate spégidased
journals; clinical publications that usefully cdoarated or extended previous insights to make a
unique contribution to Australian knowledge; tedahireports describing new approaches to data
collection, surveillance, analysis or utilizationgublic health/health services research, mostylike
unique to Australia; biomedical publications witlglihnumbers of citations)

» Research sustaining the knowledge base of theptiree{e.g. peer-reviewed publications in local
journals describing research of unique importanc&ustralia but largely derivative of global
developments; biomedical publications in lower-reshkournals).

In describing your publications you must:

* Include all authors and the full title. If a memioéra clinical trial writing group include all merats
of the writing group
* You may indicate the number of times each pubbcalias been cited
* Order from the earliest date (i.e., most recerj las
» If relevant, indicate role in multi-author papeopijonal)
« Sort into the following research publication subegaries and number the publications in each of
the following categories:
0 Refereed research publication (not including regew
0 Review
0 Research book
o Book Chapter
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o Any other publication e.g. letter/note, un-refergmdnal article, other contribution to journal
etc.
o Conference papers or abstracts (optional).

Show only details of articles that have been a@mkpt published, or of books that have been puddisir
are in press.

Most Significant Papers

Include brief comments where relevant on up to fifithe most significant papers you have published.
The reason for including these should be outlinédu are not required to submit these with your
application but they should be available on request

Grants

Applicants should identify their role in obtainingulti-investigator grants and indicate the numlazerg
categories of grants that support their research.

* Major international grants (e.g. NIH, Howard Hughdsman Frontiers, WHO etc)
* Major national grants (e.g. NHMRC, CRC or grantsrirBiotech or Pharma)

* National grants from specialist agencies (e.g. €aGouncil, NHF etc)

* Grants from other sources (e.g. grants from emptpinstitutions).

Peer Recognition: Invitation to Speak

* Plenary Session at Major International Meeting;i@han of International Policy Group; Member of
Editorial Board International top ranked genergbsirnal

* Invited Speaker at Major International Meeting;itad member of International Policy Group;
Member of Editorial Board International speciajairnal

* Invited Speaker at Major National Meeting; Chairnearmember of major National Health Policy
Advisory Group (e.g. NHMRC); Member of Editorial &al local specialist journal

« Other speaking invitations (e.g. invited seminace)nmittee or board membership.

Prizes and Awards

* International Prizes
+ National Prizes
+ State and Institutional Prizes

Research Trandation

» Commercialisation
o IP developed in long-term and major collaboratiathvBiotech or Pharma or through
founding a start-up or interaction with WHO etc
o IP developed in small-scale collaboration with Badt or Pharma
o Consultant, scientific board member etc
o Patents lodged and maintained, but little evidesimmmercial development.
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Clinical Activities

o0 Leadership of large multi-centre clinical trialucral advocate for changes in clinical practice
based on clinical trial evidence; initiator throughmplementation of clinical practice
guidelines; initiator through to completion of magihange to evaluation of clinical practice,
e.g. national disease register; other recognizédma contribution to policy and health
services development

o Key and consistent but not lead role in clinicalltresearch (less involved in dialogue with
health care providers) e.g. state rather than matimle; member but not chair of clinical
guidelines committee, contributor to health poknd health services development

o Specific and necessary but minor contribution tsigie of clinical trial, local advocate and

successful change agent for clinical practice amddther non experimental research designs;

emerging profile in prestigious health forums
o Participation in College, society or health cam@lity committees; emerging profile in health
policy forums.

Public Health Activities

Leadership role in design, conduct, publication addocacy for policy and practice of seminal
research; key responsibility for changes in congetaictice or priority of research implications,
initiator through to implementation of a new systehtata collection and organizational feedback,
e.g. population-based data collections, other neised national contribution to policy and public
health practice, constructive and effective chaaggnt in public health discipline

Key but not lead role in design, conduct, publmatand advocacy of the implications of seminal
research; key and consistent but not lead roleform of public health policy/practice

Consistent contribution to health policy and preetiut not necessarily in own recognised research
field; emerging profile in prestigious public hdwafiolicy forums

Advocacy of public health evidence into policy/fdreg; local practitioner; modest participation in
local public or private sector governance.

Research Training

Primary supervision of PhD candidates or equivahatit successful completions

Jointly supervised PhD candidates or equivalertt siiccessful completions

Supervision, joint supervision of PhD candidates

Successful completions of Honours research and atsearch project higher degree candidates
Training of postdoctoral staff

Training of general research staff.

Professional Activities

Major peer review committee Chair

Member of peer review committee or panels or simila

Review of grant, and other research applications

Professional societies (senior office bearer orting®rganiser, editorial board responsibility).
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Scoring/Ranking Matrix for Research Fellowships Applications - Attachment 3

Selection Criteria Score Weights Weighted Score
Outstanding 4.5-5.0 (rounded up)
Excellent 3.5-4.0
Very Good 2.5-3.0
Good 1.5-2.0

Fair 0.5-1.0

Vision for the next five 20% (multiply| Score X 1.2
years. Intellectual leadership score by 1.2)

Quality of research output 65% (multiply| Score X 3.9.
(publications, patents, score by 3.9)
research translation)

Success in obtaining grants
National and international

profile (impact and
significance)

Research supervision, 50r2 15% (multiply; Score X 0.9
mentoring, peer review and score by 0.9)
research administration

Total Weighted  Score
(maximum weighted score
=30)

The weighted scores from each panel member witldmebined i.e. a mean score determined and added to
the list of scores for all applicants to providpravisional ranked list. This list is designedb preliminary

in nature and to be used as a guide rather thdredsal determinant of rankings i.e. its purpséto assist

the panel in arriving at its final decisions regagdapplicant rankings.

Written Comments

Commentsre Promotion (if applicable)
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Research Fellowships Packages commencing in 2011 - Attachment 4

Destination Package Package Provision
Lowest to highest designation Level $ Per Annum
SRF A RF Package 1 114,128
SRF B RF Package 2 126,101
PRF RF Package 3 138,074
SPRF RF Package 4 156,161
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Peer Review Timetable - Attachment 5

Research Fellowships & Practitioner Fellowships Commencing in 2011

Research and Practitioner Fellowship applications
open

14 December 2009

Closing Date for RF/PF applications

5 February 2010

First Review of RF/PF applications
— all Review Panels meet.

19/20 April 2010

External Assessment of applications

May/June 2010

Scheduling and notification of interview and advice to
non-competitive applicants.

21 May 2010

Fellowships Interviews

21-25 June 2010
Panel Briefing - evening
of 20 June 2010

Final ranking of applications

25 June 2010

Recommendations to NHMRC

August 2010

Recommendations to Minister

Sept/Oct 2010

Advice to Applicants

late Oct/ early Nov 2010

Prepared by the
National Health and Medical Research Council

Revised December 2009
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